Deacons

1. The scriptures call every church member to dedicated and joyful service following the example of the Lord Jesus who came, not to be served, but to serve. (Mark 10:45)   Some are also called and appointed to serve in a designated capacity.  The office of Deacon appears in 1 Timothy 3:8-13, perhaps based on the precedent in Acts 6 of Stephen and 6 others chosen and commissioned to assist in the caring of widows in the congregation.  The principle appears to be one of assisting the Elders in leading and extending the compassion and helping ministries of the church to the whole congregation.  Deacons may be said, therefore, to function as the agents of mercy, comfort and help in Christ Church.

2. Deacons shall be nominated, evaluated and approved based on their spiritual gifts and calling, the qualifications outlined in 1 Timothy 3:8-13, and such other requirements as may be set out by the Council of Elders.  The same process and procedures shall be employed as are employed for the nomination, evaluation and approval of Elders.

3. Deacons serve with a commitment for a term of three years.  If, after the first or any later term of service a Deacon feels called to serve for an additional three-year term, he or she must participate again in the same NTF process for re-nomination and re-evaluation as described in ARTICLE VI. 7.   A Deacon may, for any reason, make a personal decision not to seek re-nomination, or may be denied re-entry into the re-nomination process by the unanimous recommendation of the Council of Elders.  Issues of error or disunity will be approached under church discipline guidelines described in ARTICLE V. 4.

4.  As a result of the annual addition of Deacons, there will be naturally developed  rotating service-terms of Deacons on the Deacons Council .

5. Within one month of the Annual Meeting, the Deacons shall elect a Chairperson and Secretary.

6. The Deacons Council shall meet at least once every month.

7. The Council of Elders, with the assistance of the Deacons Council, shall annually evaluate the work and effectiveness of the Deacons Council and consider the appropriate number of Deacons needed to carry out their work.

